ANIMAL CONTROL OFFICER I
SALARY RANGE:  B $2,370.01 - $2,880.76 per month

REPORTS TO:  Public Works Director/Animal Control Officer II
GENERAL RESPONSIBILITIES:
To maintain the City free of stray animals; to protect the public’s health and safety through the capture and confinement of stray animals; to enforce City and State laws concerning animal control and licensing; cooperate and work in a supportive manner with all employees in all departments; to be courteous in meeting the public, and always be conscious of the basic obligations of serving to the best interest of the City of Avenal; communicate and cooperate with fellow workers, management, and supervisory personnel, as well as members of the public sector.  
This position requires flexible hours.
EXAMPLE OF DUTIES:
Enforce State Laws concerning rabies control; enforce City Ordinances concerning animal control and licensing; capture and impound stray animals; assist in educating the public concerning animal control and licensing procedures; establish and maintain a cooperative relationship with the public in answering complaints, questions, and issuing citations; give adequate care and feeding to animals during confinement; maintain all equipment needed in performance of job; train and administer euthanasia to animals.
DESIRABLE QUALIFICATIONS:
Knowledge of: Handling and caring for variety of animals small and large.
EDUCATION AND EXPERIENCE: High School education or equivalent.  Formal or informal education sufficient to ensure the ability to read and write at the level required for successful job performance.  
[bookmark: _GoBack]LICENSES AND CERTIFICATES: A valid Class C California Driver License is required at time of appointment. A valid Class A California Driver License is required at time of appointment or within six (6) months and as a condition of continued employment. Must obtain a Euthanasia by Injection certification within three (3) month of employment.  Position will include a six month probationary term.
ALL FULL-TIME EMPLOYEES ARE REQUIRED TO HAVE A VALID CONTACT TELEPHONE.
EMPLOYEE SHALL WORK HARMONIOUSLY WITH ALL CITY EMPLOYEES.
EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
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