


PUBLIC WORKS CREW LEADER
SALARY RANGE: F.5 $3,658.47 - $4,446.89 per month

REPORTS TO: Public Works Supervisor
DISTINGUISHING CHARACTERISTICS:
This is the advanced journey and supervisory class. Positions in this class exercise supervision of assigned personnel under the direction of the Public Works Supervisor. It is distinguished from the Public Works Maintenance Worker by the greater extent of the supervisory responsibility and lead supervision over others. It is distinguished from the Public Works Supervisor in that it does not have full responsibilities for organizing and assigning work, evaluating and changing work procedures 
ESSENTIAL FUNCTIONS:
FIELD DUTIES may include but are not limited to: installation, repair and maintenance water lines as required; assisting in the maintenance and repair of water hydrants; providing suggestions, solving problems, supervising, training, observing and personally participating with work crews; performance of the operation and maintenance of equipment, parks, street repair, water distribution, collection of wastewater, and transportation lines utilized for the production and delivery of water and miscellaneous activities, dispatch equipment as needed, and, in general, support the duties of the Public Works Supervisor in the daily operations of the City of Avenal. Provide day to day observations of the needs of the City of Avenal.
GENERAL DUTIES include supervision, the enforcement of the City rules and regulations, Public Works compliance with City policies and procedures, Public Works compliance with safe working practices and compliance with all other rules and regulations governing Public Works activities.
QUALIFICATIONS:
Education and Experience: Five years of increasingly responsible experience in various public works construction and maintenance activities in streets, water collection, wastewater distribution and equipment maintenance. High School education or the equivalent.  A wide range of abilities in both mechanical and problem solving.  Ability to develop and maintain expertise in the practices of potable water distribution and wastewater collection.
Knowledge, Skills and Abilities: Materials, practices and equipment used in various public works maintenance and repair activities, including types and levels of maintenance performed in all public works facilities, i.e. public works equipment, street repair, repair of water lines, cleaning/repair of sewer lines, and installation of services. Occupational hazards and standards safety procedures necessary in complying with state and local regulations and procedures. Geography of the city, including the location of utility systems, streets and drainage facilities. 
Interpersonal Relationships: Must be consistent in dealing with people; must be sensitive to other’s problems and concerns without direct involvement, must exclude personal biases from work performance; must have the ability to see more than one view in dealing with an issue; must have tact and diplomacy; must strive to promote a cooperative atmosphere in the department and the City; must have a positive attitude. Must be able to maintain working relationships with employees and various organizations. Relate to the needs of the public and determine that the public is getting the best service the Public Works Department can provide. Must have the ability to work safely.
Professional attitude: Must have commitment to the City; willingness to take initiative; dependability; maturity in relationships with others; and self-confidence. Must represent the City to others with a courteous, helpful, accurate and business-like attitude in all telephone and personal contact.
Certificates, Licenses and Special Requirements: Possession of a valid California Class “C” Driver’s License. A higher level driver’s license, Class “A” or “B” may be required depending on the assignment. If a higher level license is required, applicants may be required to obtain the appropriate permit prior to appointment and the actual driver’s license within the six-month probationary period. Driver’s license requirements are subject to change based on business necessity.
Possession of a Water Distribution Certification Grade II is required within two (2) years.

ALL FULL-TIME EMPLOYEES ARE REQUIRED TO HAVE A VALID CONTACT TELEPHONE.
EMPLOYEES SHALL WORK HARMONIOUSLY WITH ALL CITY EMPLOYEES.
EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER
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