PUBLIC WORKS ENTRY LEVEL I
SALARY: B.5 $2,300.98 - $2,796.86 per month
                                                      
REPORTS TO: Public Works Director
GENERAL RESPONSIBILITIES: 
Public Works Trainee Position: to be trained and to assist in all areas of Public Works such as streets, buildings, landscaping, water and sewer maintenance, etc, and other areas may be required. To cooperate and work in a supportive manner with all employees in all departments.  To be courteous in meeting the public, and always be conscious of the basic obligations of the serving the best interest of the City of Avenal.  To communicate and cooperate with fellow workers, management and supervisory personnel, as well as members of the public sector.
DISTINGUISHING CHARACTERISTICS;
This is the entry-level class in the Maintenance Worker positions with the City of Avenal.  This class is distinguished from the other maintenance worker positions by the performance of the more routine tasks and duties assigned which are less complex maintenance and repair activities.  Since this class is typically used as training class, employees may have only limited or no directly related work experience.  This individual will receive immediate supervision from higher-level public works maintenance staff.
EXAMPLES OF DUTIES:
As an entry-level trainee,  this individual will learn; all aspects of street work including painting of crosswalks, parking stalls and street lines; installation and replacement of traffic signs; maintaining street right-of-ways; operate a variety of tools and equipment used in the maintenance and repair of streets, water/sewer lines & landscaping; basic labor skills such as pick and shovel work in digging, widening and backfilling trenches and other excavations; setting up and removing work safety areas; may serve as a flagman; assist in cement work such as installing curbs/gutters/sidewalks: to read, record and report readings of water meters, maintain park areas and keep city grounds in a neat and attractive condition ; maintenance on park equipment, buildings and other city facilities; and other duties as required.  
DESIRABLE QUALIFICATIONS:
Knowledge: Methods and techniques of general maintenance and repair related to streets, parks/landscaping, water and sewer lines; operational characteristics of mechanical equipment and tools used in the areas of duties; basic principles of repair and maintenance of equipment and tools used; basic knowledge of occupation hazards and standard safety practices.
Abilities: Learn operation and repair characteristics of a wide variety of equipment (including vehicles), pipes and facilities used in the City; and learn methods and techniques of general maintenance, repair, and troubleshooting.
Education and Experience: High School education or equivalent. Minimum of one (1) year maintenance experience related to area of assignment is desirable. Must possess a valid California Class C Driver’s License. A higher level driver’s license, Class “A” or “B” may be required depending on the assignment. If a higher level license is required, applicants may be required to obtain the appropriate permit prior to appointment and the actual driver’s license within the six-month probationary period. Driver’s license requirements are subject to change based on business necessity. Within two (2) years, obtain a California Water Distribution Certification I. At which time, the entry-level trainee will be reclassified to Public Works Maintenance, Range C.
ALL FULL-TIME EMPLOYEES ARE REQUIRED TO HAVE A VALID CONTACT TELEPHONE.
EMPLOYEE SHALL WORK HARMONIOUSLY WITH ALL CITY EMPLOYEES.
EQUAL OPPORTUNITY/AFFIRMATIVE ACTION EMPLOYER.
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